
Promoting inclusion

Pay and gender

At Novartis, we’re striving to build an inclusive workplace that empowers all our people to achieve their full potential.

We’ve renewed our pledge with the Equal Pay International Coalition to maintain gender representation in management (which seeks to ensure
nondiscrimination and equal opportunities for both men and women to advance) and to continue to enhance pay equity (i.e. ensuring
nondiscrimination in pay by compensating employees fairly for similar jobs based solely on job-related factors) and transparency for all our associates
worldwide.

We do this because it's the right thing to do, and because it helps us reimagine medicine for more patients around the world.

Learn more

*Due to the changing policy and legal landscape, the United States will no longer participate in the gender representation in management aspect of
our EPIC pledge, but the US will continue to participate in all other facets of EPIC, with the goal of ensuring all our employees are compensated fairly
based solely on job-related factors, consistent with applicable law. 
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https://www.equalpayinternationalcoalition.org/whats_new/leaders-at-the-un-general-assembly-pledge-to-reduce-the-gender-pay-gap/
file:///about/inclusion/promoting-inclusion/our-equal-pay-international-coalition-epic-commitments


 

LGBTQI+ inclusion

By building a world where we all belong, we discover more and change lives.

As an organization, we actively promote Lesbian, Gay, Bi, Transgender, Queer & Intersex (LGBTQI+) awareness at work and in our wider society, in
partnership with our local Employee Resource Groups. We want everyone to be free, to be their best and true selves at work without fear of
discrimination. That’s why we were the first global pharmaceutical company to support the United Nations Standards of Conduct for Business, tackling
discrimination against LGBTI+ People.

Learn more

VIDEO
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https://www.unfe.org/standards/
file:///about/inclusion/promoting-inclusion/lgbtqi-inclusion


Disability inclusion

Novartis is a proud member of the ILO Global Business and Disability Network and the Valuable 500, promoting the inclusion of people with
disabilities in workplaces around the world. We also collaborate with international partners, such as Disability:IN, Purple Space, and Business
Disability Forum to identify and develop best practice solutions to enable people with disabilities to participate as equal members of our organization.

VIDEO
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http://www.businessanddisability.org/members/
https://www.thevaluable500.com/members
https://disabilityin.org/
https://www.purplespace.org/
https://businessdisabilityforum.org.uk/


Our culture is built on strong values and behaviors, underpinned by our Code of Ethics, that are designed to ensure our people feel safe, and are
seen, heard and valued for who they are. We work to address all forms of discrimination or harassment, and provide our people with a safe and
confidential process to report any misconduct.

Contact our SpeakUp Office.

Read our Code of Ethics.
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